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Department: Management Services 

   

SUBJECT:  

CITY MANAGER EMPLOYMENT AGREEMENT 

RECOMMENDED ACTION(S): 

Approve the City Manager Agreement for Employment and authorize the Mayor 
to execute and the City Clerk to attest the document.  
 

 

EXECUTIVE SUMMARY: 

The City Council recently completed its annual performance evaluation of Robert 
C. Dunek, Lake Forest’s City Manager since 1995.  The attached Agreement 
includes a three-year term which annually extends by one year unless the City 
Council directs otherwise. The Agreement also includes a 3.5% increase to Mr. 
Dunek’s base salary to $232,456, effective December 2011. This salary increase 
is offset by an increased employee required contribution of 3.5% of salary toward 
retirement benefits, resulting in a net zero fiscal impact for the City and no overall 
increase in compensation for Mr. Dunek. 
 

 

 

BACKGROUND: 

After a competitive recruitment process, Robert C. Dunek was appointed City 
Manager of the City of Lake Forest on December 19, 1995.  The City Council has 
annually evaluated Mr. Dunek’s performance since appointment and authorized 
compensation adjustments as deemed warranted.   
 
In December 2010, the City initiated employee benefit cost sharing, and all full-
time employees began contributing 3.5% of their salary toward retirement 
benefits. Beginning December 2011, all full-time employees will be required to 
contribute an additional 3.5% for a total of 7% of their salary toward retirement 
benefits.  This 7% represents the “total normal member contribution” or 
“employee share” of CalPERS retirement contributions. Based on performance 
and consistent with practices for all City Employees during this fiscal year, Mr. 
Dunek is eligible for a maximum base salary increase matching the requirement 
to contribute an additional 3.5% of salary towards the premium for PERS 
retirement. 
 
 



DISCUSSION: 

The City Council has completed its performance evaluation of the City Manager 
for Fiscal Year 2010-11.  Following that review, the City Council directed the City 
Attorney to prepare the attached City Manager’s Employment Agreement to 
outline the duties, compensation, term and other conditions of employment 
(Attachment 1).  The Agreement provides for an annual salary of $224,595, with 
a 3.5% increase effective in December 2011 to off-set the retirement contribution 
increase required of all full-time employees.  In addition to base salary, 
compensation includes: 
 

• eligibility for up to a $12,000 performance-based incentive as determined 
by the City Council (no performance bonus is provided this year due to the 
City’s economic conditions) 

• automobile allowance of $587.75 per month 
• life insurance in the amount of $250,000  
• all benefits provided to the City’s Department Heads, including “2% at age 

55” CalPERS retirement and health, dental, and vision coverage 
• professional development, including dues, subscriptions, conferences and 

memberships  
 

The term of the agreement is July 1, 2011, through June 30, 2014. On June 30, 
2012, and each June 30 thereafter, the agreement is automatically extended for 
one additional year unless the City Council declares its intention not to renew the 
Agreement for an additional year.   
 
 

 

FISCAL IMPACT: 

Effective December 2011, the Agreement provides for a salary increase of 
$7,861, or 3.5%, to an annual salary of $232,456. This salary increase is offset 
by an increased employee contribution of 3.5% of salary toward retirement 
benefits, resulting in a net zero fiscal impact for the City and no overall increase 
in compensation for Mr. Dunek.    
 

 

ATTACHMENTS: 

1. Agreement For Employment: City Manager 
 

Submitted By: Debra Rose, Deputy City Manager / Director of Management 
Services 

Reviewed By: Robert C. Dunek, City Manager  
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